Who are we are looking for?

WE ARE LOOKING FOR PEOPLE WHO HAVE ONE OR
MORE OF THE FOLLOWING ATTRIBUTES:

Leadership skills

e Strategic, critical thinking,
analytical skills

e Good interpersonal and
communication skills

e Lateral and creative
thinking

e Community engagement
e Marketing

Budgeting

Are you
interested in
becoming
part of a
dynamic
School Board
that works to
provide
inspirational
learning
opportunities for
our
students?

.~ )Hannans
s Primary School
striving for excellence

2A Nankiville Road
Hannans WA 430

e: hannans.ps@education.wa.edu.au
ph: 90685300

Hannans Primary
School Board
2023
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The Hannans Primary
School Board in 2023
will play a significant
role in supporting the
development of the
2023 — 2025

Business Plan based
on our newly
developed school
values.

Role of the School Board at Hannans PS?

HOW WILL YOU MAKE A DIFFERENCE?

The role of the School Board is to take
partin:

establishing and reviewing the
schools objectives, priorities
and general policy directions.
Assist with planning of financial
arrangements to fund those
objectives and directions
Evaluate the schools
performance in line with those
objectives, priorities and
objectives

Formulating codes of
conduct for the school
Taking part in the selection
of the Principal or teaching
staff of approved by the
Director of Education

Approving:

A charge or contribution
determined by the
Principal for the provision
of materials, servces or
facilities.

Our Values

success
Teamwork
Respect
Innovation

Voice

Empathy

Nominations are
called for in Febrary
each school year.

Any parent with a child
at Hannans Primary
School can nominate.
You do not require a
person to second your
nomination.

The School Board currently
meets face to face twice per
term on a Wednesday evening
between 6:30 - 7:30 pm.

In 2023 this may change,
dependent on availability of
the elected Board members.

In 2023 meetings may also be
help via Zoom, Webex or
Facetime to support Board
Members with ongoing work
comitments.



